CITY MANAGER EMPLOYMENT AGREEMENT

This City Manager Employment Agreement (“Agreement”) is effective as of July 8, 2019
("Effective Date”), and is between the City of Rolling Hills Estates (“City”), a California
municipal corporation and general law city, and Gregory Grammer (“Grammer”), an individual.
City and Grammer are each a "Party” and collectively the “Parties.”

RECITALS

A. City desires to appoeint and hire Grammer as its city manager ("City Manager”)
pursuant to the terms and conditions of this Agreement.

B. Grammer, who has been employed by City since March 2000, most recently as
Assistant City Manager, desires to accept the appointment and the empioyment as the City
Manager pursuant to the terms and conditions of this Agreement.

AGREEMENT

The Parties agree as follows:

1. Position; Duties; Hours; Direction; Activities; And Period Of Employment.

1.1 Position and Duties. City hereby appoints Grammer as its City Manager and
Grammer accepts employment with City as its City Manager and agrees to perform all services
and duties appropriate to that position, as well as such other services and duties consistent with
the City Manager position as may be assigned by City's City Council in accordance with local,
state, and federal law. These services and duties include, but are not limited to: (i) those set
forth in City’s Municipal Code, including Chapter 2.08 of Title 2 [City Manager], and all
applicable City ordinances, resolutions, rules and policies; (i) all duties required under state and
federal law; and (iii) all obligations imposed under this Agreement. In addition, Grammer agrees
to serve as Executive Director of any agency created by or staffed by City, including the
Peppertree Foundation. Grammer agrees to devote his best efforts and full-time attention to the
performance of these services and duties.

1.2 Hours and Location of Work.

1.2.1 Grammer must devote the time necessary to adequately perform the
duties of City Manager, including time outside of normal business hours and must be available
to the members of the City Council and City employees at all times.

1.2.2 Except for City business such as meetings and conferences outside the
City and to make inspections within the City of City property and facilities, Grammer will be
available in person at City’s office during his regularly scheduled hours in order to provide
adequate personal availability to the City Council, City staff, and members of the community.

1.2.3 Grammer acknowledges and agrees that he will report to work when
necessary for City operations, regardless of regularly scheduled hours, scheduled vacation
leave, or holiday, to the extent such presence is reasonably possible.
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1.2.4 The position of City Manager is an exempt position under California and
federal wage and hour law, and Grammer acknowledges that he will not be entitled to any
compensation for overtime.

1.3 Direction from City Council. In accordance with City Municipal Code section
2.08.060, Grammer will primarily take direction as to matters of City business from the City
Council as a whole, except where the Mayor or any duly authorized City Council committee has
been granted the power by the Municipal Code or the City Council to give direction to Grammer
in his position as the City Manager.

1.4  Professional Activity. The City Council desires Grammer to be reasonably
active in professional organizations that will contribute to Grammer’s professional development
and standing and that will contribute to the advancement of City's interests and standing.
Toward that end, Grammer may, upon advance notice to the City Council and subject to
budgetary approval by the City Council, undertake such activities as are directly related to
Grammer’s professional development and that advance the interests and standing of City. City
hereby authorizes the payment of the professional dues and subscriptions on behalf of
Grammer for his membership of the International City/County Management Association (ICMA)
and the California City Management Foundation (CCMF), Grammer will have a reasonable right
to attend meetings of approved associations or organizations at City expense if such meetings
are conducted within the State of California. Grammer may attend out-of-state meetings of such
associations or organizations at City expense with express advance permission of the City
Council.

1.5 Other Activity. In accordance with Government Code section 1126, during the
period of Grammer’'s employment, Grammer may not accept, without the express prior written
consent of the City Council, any other employment or engage, directly or indirectly, in any other
business, commercial, or professional activity, whether or not to pecuniary advantage, that is or
may be competitive with City, that might cause a conflict-of-interest with City, or that otherwise
might interfere with the business or operation of City or the satisfactory performance of
Grammer’s duties as City Manager.

1.6 Period of Agreement. This Agreement will commence on the Effective Date
and will continue indefinitely unless terminated by City or Grammer in accordance with Section
3 [Termination].

2. Compensation; Reimbursement; And Benefits.

2.1 Base Salary. Grammer will receive an annual base salary in the amount of
$189,000 (which is $15,750 per month). The base salary will be paid according to the payroll
schedule in place for City employees.

2.1.1 Grammer’s base salary will be reviewed annually by the City Council and
Grammer as part of his performance evaluation, and may be increased in the sole discretion of
the City Council. In undertaking such review, the City Council will consider factors such as: (a)
changes in appropriate consumer price indexes over a recent 12-month period; (b) the relative
position of Grammer's salary in the marketplace as compared to that of city managers or chief
executives other comparable cities and public agencies; (c) City's financial position and
potential impacts on its ability to provide essential government services; (d) Grammer's
performance; and (e) such other factors as the City Council deems reasonable and appropriate.
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Any increases to Grammer’s base salary made will be effective as of July 1 of the applicable
fiscal year, including any necessary retroactive adjustment, unless the Parties agree otherwise.

2.2 Merit Bonus. The City Council may in its sole discretion grant from time to time
a merit bonus to Grammer, similar to the “Superior Performance Pay” that may be awarded to
regular full-time City employees who have received a rating of “Exceeds Standards” and who
have completed all goals specified as reflected within the employee's most recent annual
performance review. Any such merit bonus will be for a specific annual evaluation period and
will not guarantee that future merit bonuses will be awarded. The Parties agree that any merit
bonus pay awarded under this Agreement will be reported to California Public Employees
Retirement System (“CalPERS”) as employee compensation to the fullest extent as permitted
under the Public Employment Retirement Law (Government Code sections 20000 and
following) and implementing regulations unless it is mutually agreed to by the Parties, and
allowable under the Public Employment Retirement Law and implementing regulations, not to
report any such merit bonus as employee compensation.

2.3 Retirement Plan; PERS Contributions. Grammer will be entitied to participate
in City’s retirement plan provided to eligible City employees, which is currently with CalPERS.
City will pay all applicable employer contributions (‘PERS contributions”) required for
Grammer; provided, however, that Grammer acknowledges and agrees that he must make such
contributions to the retirement plan as may be required by CalPERS or any subsequent plan
provider for eligible City employees.

2.4 PARS Contributions. The Parties acknowledge the existence of the City’s
Longevity Retirement Enhancement Program (“PARS"), an Internal Revenue Code (IRC) 401(a)
tax qualified plan to which City has from time to time made contributions on behalf of Grammer
during his employment with City. Future contributions to PARS on behalf of Grammer will be at
the City Council's sole discretion and will be authorized by amendment to this Agreement or
other writing signed by both Parties.

2.5 Reimbursement; Allowances. City will pay directly or reimburse Grammer for
reasonable and necessary travel, subsistence and other business expenses incurred by
Grammer in the performance of Grammer's duties. All reimbursements are subject to California
law and City's adopted employee reimbursement policies. In addition, City will provide the
following:

2.5.1 City Vehicle. City will select and provide Grammer with a City-owned
automobile for his exclusive use at all times during his employment; provided, however, that the
use of the automobile must be primarily for business use. The City will provide automobile
insurance coverage for bodily injury and property damage arising from Grammer's use of the
vehicle consistent with City’s insurance coverage for all other City-owned automobiles.
Grammer will be responsible for ensuring routine maintenance of the vehicle, including at all
intervals recommended by the manufacturer, and the City will be responsible for paying all such
maintenance costs and fuel costs.

2.5.2 Technology. Grammer will be provided with use of a City iPad computer
and various software and will receive a City-issued cellular phone with the cost of service for
business use covered by City.
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2.6 Benefiis.

2.6.1 Group Health & Life Insurance. City agrees that during the period of his
employment Grammer and Grammer's eligible dependents will be eligible to receive City's
group health, dental, vision, and other group insurance on the same terms offered to City’s
exempt employees.. For purposes of this Agreement, the term “exempt employees” will have
the same meaning as set forth in the City’s Personnel Policies (defined helow).

2.6.2 Holidays. Paid holidays will be in accordance with City's current practice
for exempt employees and is subject to change. Paid holidays will be those identified and
authorized by City.

2.6.3 Leave. Grammer is entitled to and will accrue leave in accordance with
City's current leave policies and practices for exempt employees as set forth in the City's
Personnel Policies, including all caps on applicable leave. The Parties acknowledge and agree
that City’s leave policies for exempt employees are subject to change and may be reduced or
revised at the discretion of the City Council and that any such future reduction or revision to
City's leave policies, provided that it is done in accordance with applicable law, will not be
considered an adverse employment action or a breach of this Agreement by City. Grammer
must notify the Mayor and the City Council at least two weeks in advance of any vacation leave
of more than three consecutive weekdays, unless otherwise arranged with the Mayor.
Grammer must also notify the Mayor and the City Council whenever sick leave exceeding two
consecutive weekdays is to be taken.

Upon termination of employment, all forms of accrued and unused leave eligible
for payment to exempt employees under City’s Personnel Policies will be paid to Grammer
based upon the hourly rate of his base salary at the time of termination. The hourly rate will be
calculated by dividing the then current annual base salary {(monthly rate multiplied by 12) by
2080 hours.

2.6.4 New Benefits. To the extent City provides any new voluntary benefits (i.e.
not mandated by federal or state law) to exempt employees subsequent to the Effective Date
pursuant to its Personnel Policies, Grammer's entitlement to such benefits, if any, will be
determined by the negotiation of the Parties and, if approved by the City Council in its sole
discretion, will be confirmed by an amendment to this Agreement.

3. At-Will Employment; Termination.

3.1 At-Will Employment. Grammer acknowledges that he is an at-will employee of
City who will serve at the pleasure of the City Council at all times during the period of service
under this Agreement. With respect o the manner in which Grammer’s employment with City
may be terminated, the terms of City's personnel rules, policies, procedures, ordinances,
resolutions, memorandums of understanding, or collective bargaining agreements (collectively
“‘Personnel Policies”), do not apply to Grammer's term of employment, and nothing in this
Agreement is intended to, or does, confer upon Grammer any right to any property interest in
continued employment, or any due process right to a hearing before or after a decision by the
City Council to terminate his employment, except as is expressly provided in this Section 3.
Nothing contained in this Agreement will in any way prevent, limit or otherwise interfere with the
right of City to terminate the services of Grammer as provided in this Section 3. And nothing in
this Agreement will prevent, limit or otherwise interfere with the right of Grammer to resign at
any time from his employment with City, subject only to the provisions set forth in this Section 3.
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The Parties further acknowledge and agree that Grammer is not subject to a probationary
period.

3.2 Termination By City Not For Cause.

3.2.1 City may terminate Grammer for any reason, and at any time, with or
without cause, by providing Grammer with the following (collectively, “Severance Payment”).

(a) City will pay Grammer an amount equal to six months of
Grammer's then monthly hase salary and will also reimburse Grammer for the costs of up to six
months COBRA health insurance premiums (medical, dental and vision} or until Grammer finds
other employment (whichever occurs first). The cash Severance Payment made in accordance
with this part (a) may be made at the discretion of the City in one lump sum or in incremental
payments concurrent with the City’s regular payroll schedule in place at the time of termination.

(b) City is currently a member of the California Joint Powers
Insurance Authority ("CJPIA"} which makes available to Grammer as City Manager up to six
months of base salary and COBRA benefits in effect at the time of termination under the terms
of the CJPIA’s “Chief Executive Separation Payment” coverage, the terms of which may vary
from time-to-time, and are incorporated by reference. The terms of such Chief Executive
Separation Payment coverage in effect at the time of termination of Grammer's employment will
govern. If, at the time of termination of Grammer's employment, City is no longer a member of
the CJPIA, or the CJPIA no longer offers such Chief Executive Separation Payment coverage,
then City will only be obligated to provide the Severance Payment described in part (a) above.

Grammer’s entitlement to receive the Severance Payment described above will be
subject to Grammer's execution and delivery of a waiver of all claims against the City arising
from or related to the termination of employment in the form required by CJPIA, and if City is no
longer a member of CJPIA or CJPIA no longer offers the Chief Executive Separation Payment
coverage at the time of termination of Grammer’'s employment , then the CJPIA waiver form last
applicable to this Agreement will govern unless the Parties mutually agree otherwise.

Notwithstanding the foregoing provisions of this Section 3.2.1, the Parties acknowledge
and agree that in no event may the Severance Payment exceed the maximum cash settlement
amount established under Government sections 53260 - 53261 in effect as of the Effective
Date.

3.2.2 Notwithstanding the foregoing provisions of Section 3.2.1, City may not
terminate Grammer without cause during the first 90 days following any change in the
membership of the City Council.

3.2.3 City may terminate Grammer notwithstanding anything to the contrary
contained in or arising from any Personnel Policies or past City practices relating to the
employment, discipline, or termination of its employees. Given the at-will status of the City
Manager position, the Parties agree that if Grammer's service and this Agreement are
terminated under this Section 3.2 or Section 3.3, that the Parties will meet and confer and use
reasonable efforts to prepare a joint press release regarding Grammer separation that is
mutually acceptable. If a mutually acceptable press release cannot be agreed upon, neither
Party may issue any press release or statement other than stating or confirming the end date of
Grammer's employment with City.
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3.2.4 Insofar as applicable Internal Revenue Code regulations and City’'s PARS
Program allow, contributions made by City on behalf of Grammer will vest one hundred percent
(100%) with Grammer immediately upon termination. To the extent that the applicable Internal
Revenue Code regulations and City’'s PARS Program do not allow for one hundred percent
(100%) vesting at the time of termination, City will cause all contributions made on behalf of
Grammer to be held in trust in a manner similar to all other of City employees participating in
City’'s PARS Program until such time that Grammer becomes eligible for one hundred percent
(100%) vesting of such contributions.

3.3 Termination By Grammer Not For Cause. Grammer may terminate his
employment for any reason, and at any time, with or without cause, by providing City with at
least 90 calendar days’ advance written notice. City will have the option, in its complete
discretion, to make Grammer's termination effective at any time prior to the end of such period,
provided City pays Grammer all compensation due and owing through the end of the 90-day
notice period, plus an amount equal to the base salary, and group insurance benefits Grammer
would have earned through the balance of the above 90-day notice period (unless the Parties
otherwise agree in writing).

3.3.1 If Grammer voluntarily exercises this option to terminate this Agreement,
Grammer acknowledges and agrees that he is not entitled to receive any Severance Payment,
although the City Council may in its sole discretion elect fo provide some form of severance
compensation.

3.3.2 If Grammer exercises this option to terminate this Agreement in response
to a written request from City to Grammer to resign, Grammer will be entitled to receive the
Severance Payment in accordance with Section 3.2.1.

3.4 Termination By City For Cause. City may immediately terminate this
Agreement at any time by providing Grammer written notice of cause for termination (which
notice will include a statement of each cause City asserts gives rise to its right to terminate
Grammer's employment for cause and a detailed description of the information or evidence City
is relying on to exercise its right to terminate); provided, however, that Grammer will have the
right to address the City Council in a closed session (or open session if requested by Grammer)
regarding City's stated grounds for such termination within 10 days of receipt of the notice of
termination. This right to meet and confer with the City Council will not alter the effective date of
termination set forth in the notice of termination unless the City Council elects to do so following
its closed session or open session meeting with Grammer. In the event of a termination for
cause, City is not required to provide the Severance Payment established under Section 3.2 or
any further salary to Grammer.

For purposes of this Agreement, cause for termination is defined as demonstrable, or
otherwise proven or admitted conduct that is materially prejudicial to City. This may include, but
is not limited to the following: conviction of a felony, conviction of a misdemeanor involving
moral turpitude, or the entry of a plea of nolo contendre or a plea bargain to either such offense;
material dishonesty; willful material breach of duties; persistent material breach of duties
following the issuance of a written notification by City of such breach; engaging in unlawful or
otherwise prohibited discrimination, retaliation, or harassment of employees or any third party in
violation of the City's Personnel Policies; significant unauthorized absences under applicable
City Personnel Policies and this Agreement; continued breach of this Agreement after receipt of
written notification regarding such breach; unauthorized disclosure of Confidential Information
or Proprietary information (each as defined below) relating to City; failure to make reasonable
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improvements with respect to goals or other performance items mutually agreed upon by
Grammer and the City Council as specified in a written performance evaluation; or a serious
violation of any of the other examples of misconduct included in City’s Personnel Policies.
Except as provided in this Section 3.4 or except when Grammer has a California or federal
constitutional right to a name clearing hearing, Grammer otherwise expressly waives any rights
provided for exempt employees under City's Personnel Policies, or under state or federal law to
any form of pre- or post-termination hearing, appeal, or other administrative process pertaining
to termination.

3.5 Termination Upon Disability. If, as a result of a long-term or permanent
disability, sickness, accident, injury, mental incapacity or other health-related reason, Grammer
is unable to perform his essential duties after exhausting all accrued sick leave, personal
necessity leave, administrative leave, vacation or other permitted leave under City's Personnel
Policies or state or federal law, City will have the option to terminate this Agreement, subject to
the Severance Payment requirements of Section 3.2. In exercising this option, City will comply
with its obligations under applicable state and federal disability laws.

3.6 Termination Upon Death; Designation Of Recipient. This Agreement will
immediately terminate upon the death of Grammer and all accrued salary, leave, compensation
and other benefits will be paid to Grammers estate as required by applicable law. No
Severance Payment will be made in the event of Grammer's death. In accordance with
Government Code section 53245, Grammer may file with City a designation of a person who,
notwithstanding any other provision of law, will, on the death of Grammer, be entitled to receive
all warrants or checks that would have been payable to Grammer had he survived. Grammer
may change the designation from time to time. A person so designated may claim such
warrants or checks from City. On sufficient proof of identity, City will deliver the warrants or
checks to the claimant. A person who receives a warrant or check pursuant to Government
Code section 53245 is entitled to negotiate it as if he were the payee.

3.7  Termination Obligations. Grammer agrees that all property, including, without
imitation, all equipment, tangible Proprietary Information (as defined below), documents,
records, notes, contracts, and computer or other electronically-generated materials furnished to
or prepared by Grammer incident to Grammer's employment belongs to City and must be
returned promptly to City upon termination of Grammer’s employment. Grammer's obligations
under this section will survive the termination of Grammer’'s employment and this Agreement.

3.8 Benefits Upon Termination. All benefits to which Grammer is entitled under
this Agreement will cease upon Grammer's termination in accordance with this Section 3,
unless expressly continued either under this Agreement, under any specific written policy or
benefit plan applicable to Grammer, or unless otherwise required by law.

3.9 Forfeiture Of Benefits. In accordance with Government Code section 53243 —
53243.4, in the event that Grammer is convicted of a crime involving an abuse of office or
position (as defined in Section 53243.4), Grammer must reimburse City for any paid leave
pending an investigation that City has paid to Grammer or any cash settlement (including any
Severance Payment that City has paid to Grammer under this Agreement).

4. Evaluation.

The City Council will at least annually review and evaluate the performance of Grammer
as City Manager with a default date to conclude such evaluation by June 15 of each year,
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unless the Parties mutually agree to another date. Review and evaluation will be in accordance
with such criteria and procedures as the Parties may jointly agree upon, but which the Parties
contemplate will include mutually defined goals and performance objectives for Grammer that
the Parties determine to be necessary for the proper operation of City and the attainment of
City's policy objectives. The City Council will conduct a closed session meeting with Grammer to
discuss the performance evaluation. Grammer will have the right to make both written and oral
responses to the performance evaluation before the City Council. Failure of City to provide a
performance evaluation will not limit City's ability to terminate this Agreement pursuant to
Section 3 [Termination]. The Parties acknowledge and agree that Grammer's written
performance evaluation is considered a personnel matter and is not subject to public disclosure
except as expressly provided by law.

5. Proprietary And Confidential Information.

“‘Proprietary Information” is all information and any idea pertaining in any manner to
the business and operations of City, which was produced by any employee or contractor of City
in the course of his or her employment or otherwise produced or acquired by or on behalf of
City. Proprietary Information includes, without limitation, trade secrets, product ideas,
inventions, processes, formulae, data, know-how, software and other computer programs,
copyrightable material, strategies, budgets and other financial reports and forecasts, and
personnel information. All Proprietary Information not generally known outside of City's
organization or otherwise in the public domain, and all Proprietary Information so known only
through improper means, will be deemed “Confidential Information.” During employment by
City, Grammer may use Proprietary Information, and may disclose Confidential Information, only
for the benefit of City and as is or may be necessary to perform Grammer's job responsibilities
under this Agreement. Following termination, Grammer may not disclose any Confidential
information, except with the express written consent of City, except as otherwise required or
compelled by applicable law. Grammer's obligations under this Section 5 will survive the
termination of Grammer’s employment and the expiration of this Agreement.

6. Conflict Of Interest.

Grammer represents and warrants to City that Grammer presently has no interest, and
represents that Grammer will not acquire any interest, direct or indirect, financial or otherwise,
which would conflict in any manner or interfere in any way with performance of Grammer's
services under this Agreement. Grammer acknowledges and agrees that public employment,
especially the position of City Manager, carries with it great public trust and responsibility.
Grammer agrees to perform his duties in accordance with the laws and rules governing public
employment and will undertake those duties in a manner that avoids acts of an inappropriate or
illegal nature and reasonably avoids those acts which may give rise to even the appearance of
impropriety. In accordance with that goal, Grammer may not directly engage in any business or
transaction or have a financial or other interest or association which is in conflict with the proper
discharge of his official duties or would tend to impair his independence of judament or action in
the performance of his official duties.

7. General Provisions.

71 Notices. All notices, requests, demands and other communications under this
Agreement must be in writing and will be effective upon personal delivery by hand or three
business days after deposit in the United States mail, postage prepaid, certified or registered,
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and addressed to City at the address below, and to Grammer at the most recent address
maintained in Grammer’s personnel file.

City’s Address:

City of Rolling Hills Estates
4045 Palos Verdes Drive North
Rolling Hills Estates, CA 90274

7.2 Indemnification. To the maximum extent provided by the California
Government Claims Act [Government Code Section 810 and following] the City will indemnify,
defend, and hold Grammer harmless from and against any action, demand, suit, monetary
judgment or other legal or administrative proceeding, and any liability, injury, loss or other
damages, arising out of any act or omission occurring during and within the scope of Grammer’s
employment as City Manager, except for any award of punitive or exemplary damages. With
respect to a judgment for punitive or exemplary damages, City will consider and evaluate the
circumstances and may, as provided in Government Code section 825 (or any successor
statute), elect to pay such punitive or exemplary damages if all of the requisite findings can be
made. The provisions of this Section 7.2 will survive the expiration or termination of this
Agreement.

7.3 Bonding. The City will bear the full cost of any fidelity or other bonds required of
Grammer in his role as the City Manager under any law or ordinance.

7.4  Integration. This Agreement is intended to be the final, complete, and exclusive
statement of the terms of Grammer’'s employment by City. This Agreement supersedes all other
prior and contemporaneous agreements and statements, whether written or oral, express or
implied, pertaining in any manner to the employment of Grammer as the City Manager, and it
may not be contradicted by evidence of any prior or contemporaneous statements or
agreements. To the extent that the City Municipal Code, ordinances, resolutions, practices,
policies, or procedures of City, now or in the future, apply to Grammer and are inconsistent with
the terms of this Agreement, the provisions of this Agreement will control.

7.5 Amendments. This Agreement may not be amended except in a written
document signed by Grammer, and approved by the City Council at a regular meeting.

7.6 Waiver. Failure to exercise any right under this Agreement will not constitute a
waiver of such right.

7.7  Severability. If a court holds any provision of this Agreement to be invalid,
unenforceable, or void, the remainder of this Agreement will remain in full force and effect.

7.8 Mediation of Disputes. Any disputes arising under this Agreement must first be
submitted to non-binding mediation with each Party bearing its own costs and legal expenses
related to the mediation.

7.9  Governing Law; Venue. This Agreement is governed by and will be construed
in accordance with the laws of the State of California, with venue for any litigation proper only in
the County of Los Angeles, State of California.
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7.10 Interpretation. This Agreement will be construed as a whole, according to its
fair meaning, and not in favor of or against any Party responsible for its drafting. Captions are
used for reference purposes only and should be ignored in the interpretation of the Agreement.

7.11  Successors. This Agreement is personal to Grammer and may not he
transferred or assigned without the prior written consent of City, which it may withhold in its sole
discretion. Subject to this restriction on transfer and assignment, this Agreement is binding
upon, and will inure to the benefit of the successors, assigns, heirs, and legal representatives of
the Parties, including any successor public agency of the City.

7.12 Acknowledgment. Grammer acknowledges that Grammer has had the
opportunity to consult legal counsel in regard to this Agreement, that Grammer has read and
understands this Agreement, that Grammer is fully aware of its legal effect, and that Grammer
has entered into it freely and voluntarily and based on Grammer's own judgment and not on any
representations or promises other than those contained in this Agreement.

7.13 Final Agreement. This Agreement will be executed in two identical originals,
each of which will constitute one and the same instrument.

7.14 Public Record. The Parties acknowledge that this Agreement is a public record
as such term is defined under the California Public Records Act [commencing at Government
Code section 6250 and following] and must be made available for inspection and copying to
members of the public upon request in accordance with the provisions of the Act.

[Signatures on the following page.]
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The City has caused this Agreement to be executed on its behalf by its Mayor and duly
attested by its City Clerk, and Grammer has executed this Agreement on his behalf, each as of

the Effective Date.

CITY OF ROLLING HILLS ESTATES

ith Mitchell, Mayor

ATTEST:

S

Heidi Luce, City Clerk

APPROVED AS TO FORM:

DS MR

Donald M. Davis, City Attorney

CITY MANAGER

pa

7
Greg% Grammer
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FIRST AMENDMENT TO
CITY MANAGER EMPLOYMENT AGREEMENT

This First Amendment to City Manager Employment Agreement (“First Amendment”) is
between the City of Rolling Hills, a California municipal corporation and general law city (“City”)
and Gregory Grammer, an individual (“Grammer”), and is effective as of July 1, 2021.

RECITALS

A. City and Grammer have entered into that certain City Manager Employment
Agreement effective as of July 9, 2019 (“Agreement”). Unless otherwise defined in this First
Amendment, all capitalized terms will have the definition of such term in the Agreement.

B. Among other things, the Agreement establishes the form and amount of
compensation and benefits payable by City to and on behalf of Grammer for his services as City
Manager.

C. The parties desire to amend Section 2.1 of the Agreement pertaining to
Grammer’s base salary.

AGREEMENT
The Parties agree as follows:

1. Amendment to Section 2.1. Section 2.1 of the Agreement is amended and
restated as follows:

“21 Base Salary. Grammer will receive an annual base salary in the amount
of $201,285 (which is $16,774 per month). The base salary will be paid according to the
payroll schedule in place for City employees.”

2. All other terms and conditions of the Agreement, as amended by this First
Amendment, are hereby ratified and remain in full force and effect.

[Signatures on the following page]



The City has caused this Agreement to be executed on its behalf by its Mayor and duly
attested by its City Clerk, and Grammer has executed this Agreement on his behalf, each as of
the Effective Date.

CITY OF ROLLING HILLS ESTATES

Ok e

Steve Zuckermign, Mayor

ATTEST:
N )

{ d _:)\ Y

Lauren Petit, City Clerk

CITY MANAG

/—\
Gregory Grammer

First Amendment



SECOND AMENDMENT TO
CITY MANAGER EMPLOYMENT AGREEMENT

This Second Amendment to City Manager Employment Agreement (“Second
Amendment”) is between the City of Rolling Hills, a California municipal corporation and
general law city (“City”) and Gregory Grammer, an individual (“Grammer”), and is effective as
of July 1, 2022.

RECITALS
A. City and Grammer have entered into that certain City Manager Employment
Agreement effective as of July 9, 2019 (“Agreement”). Unless otherwise defined in this Second
Amendment, all capitalized terms will have the definition of such term in the Agreement.
B. Effective July 1, 2021, the City and Grammer entered into that certain Frist
Amendment to the Agreement to adjust Grammer’s base salary under Section 2.1 of the
Agreement.

C. The Parties desire to further amend Section 2.1 of the Agreement pertaining to
Grammer’s base salary. .

AGREEMENT
The Parties agree as follows:

1. Amendment to Section 2.1. Section 2.1 of the Agreement is amended and
restated as follows:

‘21 Base Salary. Grammer will receive an annual base salary in the amount
of $213,365 (which is $17,780 per month). The base salary will be paid according to the
payroll schedule in place for City employees.”

2. All other terms and conditions of the Agreement, as amended by this Second
Amendment, are hereby ratified and remain in full force and effect.

[Signatures on the following page]



The City has caused this Agreement to be executed on its behalf by its Mayor and duly
attested by its City Clerk, and Grammer has executed this Agreement on his behalf, each as of
the Effective Da

ATTEST:

quno Db

Laufen Pettit, City Clérk

CITY MANAG
2 Eo.

/ Gﬁdry Grammer

Second Amendment



THIRD AMENDMENT TO
CITY MANAGER EMPLOYMENT AGREEMENT

This Third Amendment to City Manager Employment Agreement (“Third Amendment”)
is between the City of Rolling Hills, a California municipal corporation and general law city
(“City”) and Gregory Grammer, an individual (“Grammer”), and is effective as of July 1, 2024.

RECITALS

A. City and Grammer have entered into that certain City Manager Employment
Agreement effective as of July 9, 2019 (“Agreement”). Unless otherwise defined in this Third
Amendment, all capitalized terms will have the definition of such term in the Agreement.

B. Effective July 1, 2021, the City and Grammer entered into that certain Frist
Amendment to the Agreement to adjust Grammer’s base salary under Section 2.1 of the
Agreement.

C. Effective July 1, 2022, the City and Grammer entered into that certain Second
Amendment to the Agreement to adjust Grammer’s base salary under Section 2.1 of the
Agreement.

D. Based on the City Council’s review of Grammer's performance, the Parties desire
to further amend Section 2.1 of the Agreement pertaining to Grammer’s base salary.

AGREEMENT
The Parties agree as follows:

1. Amendment to Section 2.1. Section 2.1 of the Agreement is amended and
restated as follows:

“2.1 Base Salary. Grammer will receive an annual base salary in the amount
of $226,167 (which is $18,847 per month). The base salary will be paid according to the
payroll schedule in place for City employees.”

2. All other terms and conditions of the Agreement, as amended by this Second
Amendment, are hereby ratified and remain in full force and effect.

[Signatures on the following page]
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The City has caused this Agreement to be executed on its behalf by its Mayor and duly
attested by its City Clerk, and Grammer has executed this Agreement on his behalf, each as of
the Effective Date.

CITY,OF ROLLING HILLS ESTATES

(i —

Velveth Schmitz, Mayor”/

M+ J,

ren Pettit, City Glerk

ﬁgor] Grammer
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FOURTH AMENDMENT TO
CITY MANAGER EMPLOYMENT AGREEMENT

This Fourth Amendment to City Manager Employment Agreement (“Fourth
Amendment”) is between the City of Rolling Hills, a California municipal corporation and
general law city (“City”) and Gregory Grammer, an individual (“Grammer”), and is effective as
of July 1, 2025.

RECITALS

A. City and Grammer have entered into that certain City Manager Employment
Agreement effective as of July 9, 2019 (“Agreement”). Unless otherwise defined in this Fourth
Amendment, all capitalized terms will have the definition of such term in the Agreement.

B. Effective July 1, 2021, the City and Grammer entered into that certain Frist
Amendment to the Agreement to adjust Grammer’s base salary under Section 2.1 of the
Agreement.

C. Effective July 1, 2022, the City and Grammer entered into that certain Second
Amendment to the Agreement to adjust Grammer’s base salary under Section 2.1 of the
Agreement.

D. Effective July 1, 2024, the City and Grammer entered into that certain Third
Amendment to the Agreement to adjust Grammer’s base salary under Section 2.1 of the
Agreement.

E. Based on the City Council’s review of Grammer’s performance, the Parties desire
to further amend Section 2.1 of the Agreement pertaining to Grammer’s base salary and to
acknowledge the award of a merit bonus under Section 2.2 of the Agreement.

AGREEMENT

The Parties agree as follows:

1. Amendment to Section 2.1. Section 2.1 of the Agreement is amended and
restated as follows:

“2.1 Base Salary. Grammer will receive an annual base salary in the amount
of $232,952 (which is $19,413 per month). The base salary will be paid according to the
payroll schedule in place for City employees.”

2. Award of Merit Bonus. The City Council awards Grammer a one-time merit
bonus in the amount of $4,500.00 under Section 2.2 of the Agreement for the annual evaluation
period ending on June 30, 2025.

3. All other terms and conditions of the Agreement, as amended by this Fourth
Amendment, are hereby ratified and remain in full force and effect.

[Signatures on the following page]
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The City has caused this Agreement to be executed on its behalf by its Mayor and duly
attested by its City Clerk, and Grammer has executed this Agreement on his behalf, each as of
the Effective Date.

CITY OF ROLLING HILLS ESTATES

Wi, Gl

Debby Stégura, Mayor

ATTEST:

e Pt

Laufen Pettit, City Glerk

([ Gregofy Gramrher
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